YEARLY STATUSREPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution Central University of Haryana
e Name of the Head of the institution Prof. Tankeshwar Kunar
e Designation Vi ce- Chancel | or

¢ Doestheinstitution function fromitsown Yes

campus?
e Phone no./Alternate phone no. 01285260201
e Mobile no 9815991816
e Registered e-mail vc@uh.ac.in
e Alternate e-mail address dirigac@uh. ac.in
e City/Town Mahender gar h
e State/UT Har yana
e Pin Code 123031

2.Institutional status

e University Centr al
* Typeof Ingtitution Co- educati on
e |Location Rur al

e Name of the IQAC Co-ordinator/Director Prof. Surender Si ngh
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Phone no./Alternate phone no

Mobile

IQAC e-mail address

Alternate Email address

3.Website address (Web link of the AQAR
(Previous Academic Year)

4.Whether Academic Calendar prepared
during the year?

e if yes, whether it is uploaded in the
Institutional website Web link:

5.Accreditation Details

01285260132

9999440484

di ri gac@uh.ac.in

sur ender si ngh@uh. ac. i n

htt ps://ww. cuh. ac.in/iqgac/ Report
s.htm

Yes

https://ww. cuh. ac.in/Acadeni c_Ca
| ender . aspx

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 A 3.08 2023 12/ 08/ 2023 |11/ 08/ 2028

6.Date of Establishment of IQAC

20/ 08/ 2015

7.Providethelist of Special Status conferred by Central/ State Gover nment-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Ban

k/CPE of UGC etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount

ment/Faculty

with duration

School of In DST FI ST DST 2021 40 LAKH

terdisciplin
ary &

Appl i ed
Sci ences

Depar t nent DST FI ST DST 2022 115 LAKH

of Chem stry

8.Whether composition of IQAC asper latest
NAAC guidelines

e Upload latest notification of formation of
IQAC

9.No. of IQAC meetings held during the year
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Yes

View File
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https://www.cuh.ac.in/iqac/Reports.html
https://www.cuh.ac.in/iqac/Reports.html
https://www.cuh.ac.in/Academic_Calender.aspx
https://www.cuh.ac.in/Academic_Calender.aspx
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5oVDJpaGhURU5meFlUZ2Q2djFnTHc9PSIsInZhbHVlIjoieWdtT0lPOExlc2wxRld0WGx5VzQvd0dSQU5rYlFCOWRQT2x4dnhuUk1DZmxLZXllaUkwb1VrekFxOFp3OXdtWCIsIm1hYyI6ImM5NjFkZWIwNWFhNTFkNjMzZjE0MGNjNmQ4NTdlZGQ2MGU1YWM5MDVlYmYxYzA5OTk0NjU1ZDNiMGE1YTk1YTAiLCJ0YWciOiIifQ==

e The minutes of IQAC meeting and Yes
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)

e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received fundingfrom any  Yes
of the funding agency to support itsactivities
during theyear?

e |f yes, mention the amount 2 LAKH
11.Significant contributions made by | QAC during the current year (maximum five bullets)
Conducted Oientation Sem nar on NAAC Accreditation
Host ed NAAC Peer Team successfully and secured A G ade
Annual Departnental Presentation
Annual Academ c Audit

Presented Institution Annual Best researcher award (11) and the
Award for the Best perform ng Non-Teaching official (06)

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpmU0FnUUwyT1gxMVF1Z1JZREZwSHc9PSIsInZhbHVlIjoid3pFbmRGSG52YUpCVys5bDVzK01WK3lVR0JiaTJSNHVyb1Y2VUZ5NHlsTnRDbnQ5QjhmcHNaTXBzVm9IY3YwRCIsIm1hYyI6IjRmMTkxMDkyNWMwZGFkNDU2MGNmYjllMjZlMTdmOTZmYmNiMzUxODY2MTU1YzFlZWUxMGVlYmM3OGVjMWEwODQiLCJ0YWciOiIifQ==

Total 8 New Progranmmes
I ntroduced i.e. M Pharm
( Phar macognosy) M Sc. (Data
Sci ence) M Sc. (CGeoinformatics)
MA. (H ndi Translation) Ph.D.
(Conput er Sci ence and
| nformati on Technol ogy) Ph. D.
(Environnental Science) Ph.D.
(JMC) Ph.D. (Sanskrit)

Plan of Action Achievements/Outcomes

Conducted Orientation Sem nar on Achi eved
NAAC Accreditation
Annual Awards a) Teaching b) Non- Achi eved
Teaching c) Qutsource d)
St udent s

CAS Pronotions of the Faculty Achi eved
Achi eved

13.Whether the AQAR was placed before Yes
statutory body?
e Name of the statutory body
Name Date of meeting(s)
Vi ce- Chancel | or on behal f of the 28/ 03/ 2024
Executive Council of the
Uni versity

Yes

14.Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the Institution Central University of Haryana
e Name of the Head of the ingtitution Prof. Tankeshwar Kumar
e Designation Vi ce- Chancel | or
e Doestheinstitution function from its Yes
own campus?
e Phone no./Alternate phone no. 01285260201
e Mobileno 9815991816
e Registered e-mail vc@uh.ac.in
e Alternate e-mail address dirigac@uh.ac.in
e City/Town Mahender gar h
e State/UT Har yana
e Pin Code 123031

2.Institutional status

e University Centr al

e Type of Institution Co- educati on

e Location Rur al

e Name of the IQAC Co- Prof. Surender Singh
ordinator/Director

e Phone no./Alternate phone no 01285260132

e Mobile 9999440484

e |QAC e-mail address dirigac@uh.ac.in

e Alternate Email address sur ender si ngh@uh. ac. i n

Page 5/68 24-04-2024 03:29:52



3.Website address (Web link of the AQAR
(Previous Academic Year)

https://ww. cuh. ac.in/igac/ Repor
ts. htm

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps://ww. cuh. ac.in/Academ c_C
al ender . aspx

5.Accreditation Details

Cycle

Grade

CGPA

Y ear of

Accreditation

Validity from

Validity to

Cycle 2

A

3.08

2023

12/ 08/ 202
3

11/ 08/ 202
8

6.Date of Establishment of IQAC

20/ 08/ 2015

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depar | Scheme

tment/Faculty

Funding agency

Y ear of award Amount

with duration

School of | DST FI ST
nt er di sci pl
I nary &
Appl i ed
Sci ences

DST

2021 40 LAKH

Depart nent DST FI ST
of

Chem stry

DST

2022 115 LAKH

8.Whether composition of IQAC asper latest
NAAC guidelines

Yes

e Upload latest notification of formation of
IQAC

View File

9.No. of IQAC meetings held during the year

e The minutes of IQAC meeting and
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
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action taken report)

e (Please upload, minutes of meetings and View File
action taken report)

10.Whether 1QAC received funding from Yes
any of the funding agency to support its
activitiesduring theyear?

e |f yes, mention the amount 2 LAKH

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Conducted Orientation Sem nar on NAAC Accreditation

Host ed NAAC Peer Team successfully and secured A G ade

Annual Departnental Presentation

Annual Academ ¢ Audit

Presented Institution Annual Best researcher award (11) and the
Award for the Best perform ng Non-Teaching official (06)

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

Conducted Orientation Sem nar Achi eved
on NAAC Accreditation

Annual Awards a) Teaching b) Achi eved
Non- Teachi ng c¢) Qutsource d)
St udent s
CAS Pronotions of the Faculty Achi eved
Total 8 New Progranmes Achi eved

I ntroduced i.e. M Pharm
( Phar macognosy) M Sc. (Data
Science) M Sc. (CGeoinformatics)
M A. (Hi ndi Translation) Ph.D.
(Conput er Sci ence and
| nformati on Technol ogy) Ph. D.
(Environment al Sci ence) Ph.D.
(JMO) Ph.D. (Sanskrit)
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13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Vi ce- Chancel | or on behal f of 28/ 03/ 2024
t he Executive Council of the
Uni versity

14.Whether NAAC/or any other accredited | Yes
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022- 23 08/ 04/ 2024

16.Multidisciplinary / interdisciplinary

Central University of Haryana focuses on a nultidisciplinary and
hol i stic education roadmap for inplenenting the National
Education Policy (NEP) 2020 in a phased manner. In the first
phase, each departnment of the University is offering w de range
of Generic/ OQpen el ective courses of nultidisciplinary nature, and
students of UG and PG programes are nmandatorily required to opt
for the generic courses fromother departnents in addition to the
di sci plines specific core and el ective courses. For exanpl e,
adding to the existing nultidisciplinary el ectives, the
Departnent of Environnental Studies has introduced generic

el ective courses. |ike Environnental Pollution, Health and

Bi odi versity Conservation, WIldlife Managenent, etc. for all PG
students. Ceneral/ Open el ective courses on Val ue Education, Yoga,
| ndi an Knowl edge System |Indian C assical Literature and d orious
Past of India have also been initiated by different departnents.
Gving inpetus to ethical aspects of research, Central l|ibrary
offers a course on Research and Publication Ethics for all Ph.D
schol ars. The University has introduced a Learning Qutcone-Based
Curricul um Framework (LOCF) focusing on the key aspects of NEP
and is also planning to introduce new progranmes of contenporary
rel evance like Artificial Intelligence, Design Thinking,

Transl ation Studies, Conparative Literature, Holistic Health,
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Organi c Living, Environnental Education, G obal G tizenship
Education (GCED) etc. Al the departnents updated their course
curriculumto facilitate flexible choices, nmultidisciplinary
approach and choi ce-based credit systemby inviting feedback from
t he stakehol ders. Skill based courses and val ue-added courses
have al so been incorporated in the curriculumof each academc
progranmme. Internship in Industries as well as academ c and
research institutes is a part of the curriculumof our UG and PG
Programres for enhancing Skill, industry-readi ness as well as
enpl oyability of students. To achieve the targets of Atnma Nirbhar
Bharat, Research & Devel opnent Cell and Central Instrunentation
Centre with high end equi pnent for diverse applications have been
established in the University as per UGC guidelines to pronote
and develop the culture of quality nmultidisciplinary research.
The University has introduced a nunber of integrated UG and PG
progranmes with multiple entry and exit options, and has

regi stered on Acadenm c Bank of Credits to facilitate snpoth
transfer of credits earned by a student. To acconplish India's
National Skills Devel opnent M ssion, the Central University of
Haryana is offering Bachel or of Vocational Degree courses in
Retail and Logistics Managenent, Bi onedical Sciences and

| ndustrial Waste Managenent w th nunerous generic el ective
courses for other disciplines.

https://ww. cuh. ac.in/iqgac/ noml NEP%202020%20I npl enent at i on%20PI an
. pdf

17.Academic bank of credits (ABC):

I n pursuance of the UGC guidelines, Central University of Haryana
has registered itself as a nenber university for facilitation of
credit transfers. For this purpose, the University has al so
constituted a comrttee to prepare a roadmap and action plan for
effective integration of ABC in its academ c programes and

i npl enmentation. Central University of Haryana proposes to | aunch
an intra CUH ABC schenme to offer nore courses for credit
transfer across all the UG and PG programes. The University has
also initiated the process to identify the courses to be offered
to other participating Universities under ABC schene of UGC and
it has been alreadfy been nmade available in sone courses. Al the
students of the CUH has been registered for ABC. Accordingly,
mar k statenment/credit structure and result processing systens
woul d be upgraded to nake them conpatible with the ABC structure
after appropriate approval from authorities. The ordi nances are
al so bei ng anmended accordingly.

18.Skill development:
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Vocati onal programmes offered by the University are helping in
capi talizing denographic dividend for the devel opnent of India
and the larger world. The University has been actively invol ved
in Skill India canpaign primarily through the vocationa
progranmmes nanely, B.Voc. (Retail and Logi stics Managenent),

B. Voc. (Bionedical Sciences) and B.Voc. (Industrial Waste
Managenent) offered by the Departnent of Vocational Studies and
Skill Devel opnent as per the UGC guidelines on National Skills
Qualification Framework (NSQF). Through there programmes, the
Uni versity inparts the required skill conpetency to the students
in collaboration with respective sector skill council. Wth

rel evant and updated curricul um and pedagogy, the students of the
vocati onal programes are exposed to hands-on training in

i ndustry, extension |lectures of industry veterans, |aboratory
experiments, brainstorm ng sessions and case studies to overcone
demand supply gaps of the industry. NSDC approved respective
Sector Skill Councils assess and certify the skill conpetencies
of the students of the University. Students of B.Vocationa
progranmes undergo internships for the job roles and get

pl acenments in various industries or start their own ventures. The
skill conponents of the B.Vocational programes in Retail &

Logi stics Managenent, Bionedical Sciences and |Industrial Waste
Managenent are assessed and certified by Retailers Association's
Skill Council of India (RASCI), Life Sciences Sector Skil

Devel opnment Council (LSSSDC) and Skill Council for G een Jobs
(SC&), respectively. In addition to the vocational programmes,
the University offers nunber of professional programres such as
B. Tech (Civil), B.Tech (Electrical), B.Tech (Printing and
Packagi ng), B.Tech (conputer Science), MCA, MBA, LL.B, Mster of
Hot el Managenent & Catering Technol ogy (MHAMCT), Master of Travel
& Touri sm Managenent (MITM, B.Ed, M Pharma, M P.Ed, etc wherein
the curriculumis designed and delivered in such a way that the
students get appropriate professional training in their
respective fields. Though the skill conponent is invariably the
integral part of the curricula of all the academ c programes,
the programmes |ike M Sc (Biotech), M Sc (Biochemstry), M Sc
(Chem stry), MSc (Mcrobiology), MSc (Nutrition Biology), MSc
(Environnment Science), MSc (CGeog), M Sc (Physics), M Sc
(Statistics), MLib.Sc, MA (Journalismand Mass Comruni cation),
M Com), MA. Economcs), MSc (Maths), etc. provide anple
opportunities to the students to develop their professiona

speci alization during the programre either through internships or
projects. Besides, |life skills and professional skills are also
i nparted through generic elective courses of nultidisciplinary
nat ure.
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19.Appropriateintegration of Indian Knowledge system (teaching in Indian L anguage,
culture, using online cour se)

| ndi an Governnent, through the Mnistry of Education, is actively
engaged in spreading the rich heritage of our country, and
traditional knowl edge in all spheres of life including arts,
literature, agriculture, sciences, engineering and technol ogy,
managenent and econom cs. Wiile revising the syllabi of the
various programres as part of preparing plan for the

i npl enentati on of NEP 2020, the CUH enphasi sed that there is

al ways a need for the students to realise the use of Indian

know edge and principles to anal yse and eval uate i deas and
theories in nodern disciplines. The Departnent of Sanskrit is
offering alnost all its courses based on ancient |ndian
intellectual tradition. Indian philosophical foundations,
literary, ethical, Ayurvedic and linguistic traditions.
Simlarly, the curriculumof MA. English offers courses on

I ndi an Cl assical Literature and Modern Indian Literature in
English Translation. The practice of Indian yogic tradition is
foll owed and spread by the Departnent of Yoga. The Departnent of
Li brary and I nformation Science brought out a GEC (Genera

El ective Course), duly approved by the statutory bodies. The
course on ‘Indian Know edge Systeni enphasises the need to give
an insight into the ancient know edge system of India and offers
vari ous sources of know edge, and agencies involved in
transferring such know edge in the present tines, so that
students are able to: ¢ Know about the ancient |ndian sources of
know edge and cl assification of know edge ¢ Understand the
sources of know edge, |ike individual, |anguage sources, and Know
about the classics of Indian know edge in various disciplines e
Know about the present neans of dissem nation of ancient Indian
know edge. The course conprises broader areas such as: Sources of
Know edge; Organisations and Institutions of Indian Know edge;

I ndian Cl assics of different subjects; and di ssem nation of

I ndi an knowl edge. Teaching and research in Sanskrit, H ndi and
English | anguages is in progress in the CUH. There is a big
opportunity and scope in future for technically enpowering
students through the | anguages. Hence, a comon | anguage | ab for
all the languages is being planned in the University. The
Departnment of Physics has cone forward to get its students

acquai nted with the Sanskrit |anguage with the help of the
Departnent of Sanskrit. Setting up a Linguistic Enmpowernent Cell
is also on agenda of the University in the future. The University
al so plans to integrate existing progranmes/courses of various
departnents partially/ fully with the SWAYAM MOOCs, e- PGP cont ent
and other OERs avail able on I ndian Know edge Systens. The
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University has an MOU with the | NFLIBNET Centre to use ePGP
course content through University’s Learni ng Managenent
(http://elnms.cuh.ac.in/nmoodle/) for the benefit of the students.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Lear ni ng Qut cone-based Curricul um Framework (LOCF) is one of the
quality initiatives earmarked for follow up by UGC through its
Manual on Quality Mandate notified on 28th March 2020. In
conpliance with the recomendati ons contained in the Manual, the
Central University of Haryana fornmed various conmttees (letter
no.: CUH 2020/1 QAC/ 11) to initiate appropriate action for pronpt
i npl enentati on of UGC recomendati ons. Subsequently, the

comm ttee conducted series of consultations with the teachers of
all the departnents and prepared a roadnmap for speedy

i npl ementation of LOCF as part of curricular reforns. Inits
recommendati ons submtted on 10th Feb 2021, the commttee
recomrended LOCF-based curricular reforns in all the programes
of study. Accordingly, all the departnents of study carried out

t he process of revanping the curriculumso as to integrate
Lear ni ng Qut cone-based Curricul um Franework with well defined
Cour se outcones (CGOs), Programe Specific Qutcones (PSGCs) and
Programme Qutcones (POs). The existing curriculumof the academ c
preogramres clearly reflects the connect between COs, PSOCs and
PCs for attainnent of required | earni ng outcones and graduate
attributes. The structure of all the academ c progranmes
invariably reflect uniformty of pattern and design for precisely
articul ated out cones, assessnent patterns, skills inparted, and
scal ability of attainment |evels. Thus, the LOCF puts forth a

cl ear pathway to develop desired attri butes anong students of a
certain programe through well -designed | earni ng outcones and

t houghtfully drafted syll abus of various courses. The curricul um
i ncludes four types of courses such as core courses, two types of
el ective courses i.e. generic elective and discipline-centric

el ective courses and skill enhancenent courses to fulfil the
correspondi ng progranme outconmes. The LOCF based curricul um was
adopted wdely in the various departnents fromthe academ c
session of 2022-23, and the syllabus is uploaded on the

Uni versity website under the syllabus section
(http://cuh.ac.in/Student Corner.aspx) for informati on of students
and teachers. The sanple syllabus of all the departnents is
accessi bl e using the weblink:
https://cuh. ac.in/ Student Cor ner. aspx

21.Distance education/online education:

Central University of Haryana does not provide online/distance
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educati on, however we have sgnificant quality, trained nanpower,
state-of the art ICT infrastructure etc. to provide online as
wel | as di stance education. During the pandem c period the

Uni versity successfully inparted education to students of 28
states through online education. Now, the University is also well
prepared to provide distance online education. Qur academc
progranmes are aligned with NEP 2020, LOCF, CBCS, and bl ended

| earning. W use the |atest technol ogies and practices for

di stance/online education to enrich the teaching | earning
environnent of the University. W have a regularly updated user-
friendly website; dedicated website of library to provide sources
and services; online | earning nmanagenent system (LMS) which is

| aunched fromour University server itself; a dedicated cl oud-
based server facilitate the faculty nenbers in recording and

upl oadi ng sel f-prepared video lectures; 5 virtual classroons are
in place for creation and devel opnent of MOOCs, videoaudio
recordi ngs, and live webcast of |ectures. The faculty profile of
189 teachers are readily accessible on IRINS portal. Turnitin
software are best utilized by the students/faculty to produce

pl agiarismfree scholarly literature. |INFLIBNET s | NFED service
has been successfully launched to facilitate a single renote
platformto access e-resources. W have the support of 151 IP
based EPABX tel ecom systemto provide tel ephone services to al

t he departnents/Branches/ Sections of the University. Samarth
portal is well utilized for staff record nanagenent, adni ssions
and recruitnents as well. The University is fully-equipped with
online proctored exam nation systemthat is in place. The
University canpus is conpletely W-Fi enabled and a separate W -
Fi Park has al so been devel oped. For strong protection agai nst

t he external cyber-attacks, 200+ access points with cyberoam
firewall facility have been provi ded. Canpus has been fully
networked via high end intelligent Cl SCO switch that processes
round the clock 1 GBPS | eased line. Al

nmeet i ngs/ sem nar s/ conf erences are bei ng conduct ed extensively
utilizing free tools such as Mcrosoft Teans, Google Meet, etc.
We al so have automated the Conference Hall, Vice-Chancellor’s

O fice and Vice-Chancellor’s Canp O fice, etc. for video
conferencing. We are also regularly updating all urgent
information required by the statutory bodi es/Mnistry of
Education via various portals i.e. Central University portal, and
NHERC portal. The MOOC titl ed "Food M crobiol ogy and Food Safety"”
devel oped by the University faculty hosted on SWAYAM Platformis
one anong the nost popul ar online courses, wth an enrol | nent of
7026 | earners across the country.

Extended Profile
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1.Programme

11 83

Number of programmes offered during the year:

Data Template View File

1.2 34

Number of departments offering academic programmes
2.Student
21 4175

Number of students during the year

Data Template View File

2.2 1002

Number of outgoing / final year students during the year:

Data Template View File

2.3 3815

Number of students appeared in the University examination
during the year

Data Template View File

24 356

Number of revaluation applications during the year

3.Academic

31 2044

Number of coursesin all Programmes during the year
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Data Template View File

3.2 215

Number of full time teachers during the year

Data Template View File

3.3 266

Number of sanctioned posts during the year

Data Template View File
4.Institution
4.1 28130

Number of eligible applications received for admissionsto all the
Programmes during the year

Data Template View File

4.2 1329

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year
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Extended Profile

1.Programme

1.1 83
Number of programmes offered during the year:

File Description Documents

Data Template View File
1.2 34
Number of departments offering academic programmes
2.Student
21 4175
Number of students during the year

File Description Documents

Data Template View File
2.2 1002
Number of outgoing / final year students during the year:

File Description Documents

Data Template View File
2.3 3815
Number of students appeared in the University examination
during the year

File Description Documents

Data Template View File
24 356
Number of revaluation applications during the year
3.Academic
31 2044
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Number of coursesin all Programmes during the year

File Description Documents

Data Template View File
3.2 215
Number of full time teachers during the year

File Description Documents

Data Template View File
3.3 266
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 28130
Number of eligible applications received for admissions to all
the Programmes during the year

File Description Documents

Data Template View File
4.2 1329
Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

File Description Documents

Data Template View File
4.3 130
Total number of classrooms and seminar halls
4.4 1054

Total number of computersin the campus for academic
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purpose

4.5 1270. 32

Total expenditure excluding salary during the year (INR in
lakhs)

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

Central University of Haryana (CUH) is a cutting-edge

mul tidisciplinary university with national and international
partnershi p arrangenents. It fosters an environnment that
supports high-quality instruction and creative research
resulting in the devel opnent of know edgeabl e, adept, and
conpassi onate human resources to address current and future

soci etal issues. The multi-disciplinary and transdisciplinary
approach enables the university in setting a mlestone in

di verse of areas. The NEP 2020 i npl enentation project at CUH
gathers its strength via thoroughly updated syll abi that
attracts continuous feedbacks fromall stakehol ders. The
programme specific outconmes conprehensively reflect the focus on
| ear ni ng needs. The humanities courses help in the holistic
devel opnent of students while Tourism and Hotel Mnagenent
courses help fulfil the demands of the skilled work force in the
areas of tourismas an industry. The structure and focus of

Sci ence and Engi neering courses is on |ocal and gl obal skill
demand gap covering areas of |IT and informatics, Cyber Security,
Big Data and Artificial Intelligence, O oud Conmputing, Renote
Sensing, Energy Storage Systens for electric vehicles, Electric
and hybrid vehicles, Earthquake Engineering and Printing &
Packagi ng Technol ogy.

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

22
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File Description

Documents

Upload the data template View File
Upload relevant supporting View File
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill

development during the year

1168

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility

1.2.1 - Number of new cour sesintroduced of the total number of courses across all
programs offered during the year

103

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum
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The | ogo of Central University of Haryana represents the

uni versity's dedication to advanci ng education that instills
respect for the environnment, ecol ogy, and coexisting in harnony
with nature. The logo actually enbodies the true essence of the
institution. As a nultidisciplinary university, CUH has been
effective in incorporating cross-cutting problens into its
curriculum wth a particular enphasis on ethics, val ues,
gender, the environnent, and sustainability.

Many courses like Indian Ethos and Ethics for Information
Prof essi onal s, Professional Ethics and Professional
Account abi lity, Understanding Tourism Ethics, Values and Ethics
i n Busi ness, Corporate Governance and social responsibility,

Bi osafety, Bioethics and IPR etc are dealing with professional
ethics. Research and publication ethics is taught to al

doctoral students of science and humanities by a single
university |l evel course. Specific course content of ethica
aspects is present in syllabi of various academ c programres. By
i ncorporating these major topics into their curriculum and
organi sing extra-curricular activities, |ike gender
sensitization programmes, nental health day programmes,
progranmes for transgender comunities, ethics for nedia
practitioners to engage students with the issues and chal |l enges
faced by the marginalized communities of the society and to
devel op care and enpathy towards these nenbers of the society
and try to sensitize themwth their rights and mai nstream them
into the society, the various departnents, Cells & O ubs of CUH
frequently pronote professional ethics, human val ues, gender
equality, and green environnental practices for a sustainable
future anong research academ cs and students.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

98

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

Page 20/68 24-04-2024 03:29:53


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InllVlY0S2kxZzY0RThPaERCc09BQVE9PSIsInZhbHVlIjoiZ0U0RmVnUUMrZHhLd2hCUmNNS1FSTFlBWGpjcEFINlA3YzNpYVJVZ2pOMFNDV3o3azVabzZSSFVpekJPZmVvTiIsIm1hYyI6ImY2ODAxMWQ5ODhlN2FmZGFmNDM2OTNlNDc4NjlmOWVlYzE5ZDk3NmQ3NTQ0OTkwNWIyYjc0NTk5M2RkMWRjYWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iks2eW9lL3U2UEpuc2I5QU9xU0F1dUE9PSIsInZhbHVlIjoicnJBYzVUUVV2aGV4ZTNGQU5PaGk5bVpEV2RqWkNXUHRNQ0dqUW1HbFZkdEVmeGt4emZGUStZNUVuUWJ4Sk9ETiIsIm1hYyI6ImIxNjllYjkzNmRhMTYzNmQzYTU5Yzk4YTNkZTRjYTlmNzNmNmFmNTgyYzE3Yjk2MGEzMjhmYjlkNDY1OGJlZGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJoUTZoenhsN1VSdWNUb1h4SnhaZnc9PSIsInZhbHVlIjoiK1RYTndSM09UMlU0TEVIYWZ3eEQveUlUT3BaZndPUVJjc0J2ek12VU1OMnBTc29Cc3lFMTF3ZGpvZGgzbDhmaCIsIm1hYyI6IjRlZGY3ZDg1NjEzMGU3OTE3N2FjZWQ4YjQxYjFkMDA1NTdmOTIwNTUxNTRmYjhmNzc5Y2I4NWJiNTc0ZDlkNGIiLCJ0YWciOiIifQ==

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and
life skills offered during the year

3115

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internships

during the year

337

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.4 - Feedback System

1.4.1 - Structured feedback for designand |+ Al 4 of the above
review of syllabus— semester wise/ is
received from Students Teachers Employers

Alumni

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution |+ Feedback col | ected, anal ysed

may be classified asfollows

and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile
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2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

2058

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

1029

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

Central University of Haryana adopts nultiple nmechanisns to
assess learning level of the students viz. 1. Performance in the
entranceexam nation: The entrance test conducted by the national
testing agency (NTA) can be treated as the diagnostic test of
the students. The performance therein is used for categorizing

t he sl ow and advanced | earners. 2. The students are nmade aware
of the prerequisites of courses offered to them and choose
general elective courses appropriate for their interest and

| earni ng | evel s under the guidance of faculty nenbers. Fol |l ow ng
nmet hods are adapted to nmake sure that the needs of Sl ow Learners
and advanced Learners are fulfilled: 1.The newy admtted
students are sensitized to the curriculumoffered through CBCS &
OBE in adm ssion rounds as well as through the process of

i nduction prograns by individual departnments and by the office
of Dean Students welfare. 2. For slow |l earners, special
coachi ng/ renedi al cl asses are organi zed throughout the senester
in addition to tutorials and counsel ling which help themto
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catch up with others. 3. Various programes for advanced/sl ow
| earners are undertaken through schenme for students for entry in
servi ces, schenme of coaching for SET/ NET/ GATE/ TOFEL/ GRE
exam nat i ons.

File Description Documents

Upload relevant supporting View File
document

Link For Additional

Information https://drive.google.comfile/d/ 1hRAG WUY
8Yt FDzD- 5PhDanal FZAMFVA / vi ew?usp=dri ve_|
ink

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers
4175 215

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem-solving methodol ogies are used for enhancing learning experiences

The Central University of Haryana pursues a student-centric
approach and various experiential, participatory, and problem
sol vi ng nmet hodol ogi es are adopted to ensure the active
participation of the students in the teaching-I|earning process.
The participatory |learning activities for students are:

Experiential |earning

e Devel opnent of innovative project: Students fromthe
vari ous departnents have actively participated in “Science
Day” celebrated in CUH and di spl ayed i nnovative i deas.

e Health awareness and conmunity-based activity: students
denonstrated their | earned skills and spread awareness on
and outside the canpus.

e Students actively attended and conducted the workshop
whi ch highlighted their work readi ness.

e Stutent also gains real-life experience fromfield trips,
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internships and industrial visits.

e Students regularly organize activities |ike blood donation
canps and visits to old age hones, orphanages.

Participatory | earning

e The University gives inportance to the holistic
devel opnent of the students beyond the classroomthrough
co-curricular, extra-curricular, and field-based
activities. Students are encouraged to participate in
inter-university conpetitions, technical conpetitions,
sports conpetitions, and corporate conpetitions.

e Students also take the initiative to |l earn extra new
skills through online courses.

e Probl em Based Learni ng

e Problem Based Learning inplenents the right blend of
tradi tional and nodern teachi ng net hodol ogi es. Many
departnents are inparting critical thinking, problem
sol ving, and deci sion-nmaking skills through Case-base
| earni ng, Probl em based | earning, Bycode sessions, etc

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

The Central University of Haryana follows |ICT-enabl ed teaching-
learning in addition to traditional classroom education
Accordingly, efforts are made by the institute to provide an e-
| earni ng at nosphere for which, all the classroons have |ICT
support and the canpus is equi pped with high-speed W Fi
connectivity. To facilitate the |learner, the Library has
subscribed to various e-resources and the faculty use various

| CT-enabl ed tools to enhance the quality of teaching-I earning.
Sone of the inportant |CT-enabled tools, that are routinely used
are- - Turnitin (for research and assignnent to check the
simlarity index), Google classroom (used to nanage and post
course-related information-learning material), quizzes, LM
portal for self-based |earning, |ab subm ssions and eval uati ons,
assignnments etc. Virtual | abs are used to conduct |ab classes
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t hrough sinulations. E-data base to search the literature and
research articles. Online drawing tools |ike concept maps, and
m nd maps, are used to perform student-centric activities. The
PPTs, animations, and simnulations are used to inprove the

ef fectiveness of the teaching-learning process. The online

| earning environnents are designed to train students in open
probl emsolving activities. Lab manuals are mailed to students
wel | in advance before the experinent is perforned. Online

qui zzes and surveys are regularly conducted to receive feedback
fromthe students. Al the teachers use ICT tools for effective
out comes.

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

215

File Description Documents

Upload relevant supporting View File
document

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

215

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

207
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View File
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document
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2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the

year

2.4.3.1 - Total experience of full-timeteachers

915

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full time teacherswho received awar ds, recognition, fellowships at
State, National, I nternational level from Gover nment/Govt. recognised bodies during the

year

22

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till
the declaration of resultsduring the year

65

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

65

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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2.5.2 - Total number of student complaints/grievances about evaluation against total
number appeared in the examinations during the year

356

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The University is striving hard to introduce the Exam nati ons
Reforns by optinmumintegration of Information Technology (IT).
The University has a well-established Exam nati on Managenent
Systemwhich is carried through portal on CUH donain
(https://adm n.cuh.ac.in/) and 'Samarth eGov' for managi ng key
exam nation activities including registration, pronotion and
result decl aration.

Course Registration: Central University of Haryana runs al
academ c programmes in regular node in senester system

Regi stration of students in a programe is done through, Self
Service portal admin portal in which Head of the Depart nent
assigns courses to students for registration foll owed by
approval of hall ticket and printing of hall ticket by students.

Cont i nuous eval uation: The conti nuous and conprehensive

eval uation of Students through Internal assessnent exam nations
on the basis of class perfornmance, assignnments. Performance of
students is also evaluated through two conpul sory sessi onal
tests in each senester that is conducted by the course

coordi nator using | T-enabl ed platforns such as noodl e, e-LNM5,
Googl e Cassroomor in offline node. In case of Ph.D. there is
40% wei ght age for internal assessnment and 30% wei ghtage is
assigned for internal assessnent in UG PG progranmes.

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination | A. 100% aut omation of entire
division along with approved Examination | di vi sion & inpl enentation of
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Manual Exam nati on Managenent System

( EMB)
File Description Documents
Upload the data template View File
Upload relevant supporting View File
document

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Central University of Haryana nade a rigorous attenpt to revise
the curricul um of undergraduate and postgraduate progranmes in
alignnment with National Education Policy-2020 and UGC Quality
Mandat e for Hi gher Education Institutions-2021. Al the academc
progranmes have wel | -defi ned programme out cones, progranme-
speci fic outconmes and course outcones. The design of the
curriculumfor each progranme neets the outcones specified.
After graduation fromthe progranme, we expect the student to
equi p hinself/herself wth discipline know edge, critical

t hi nki ng, problemsolving ability, conmunicationskills, and
digital capability. Course coordinators who teach the course
define the course outcones for the courses assigned to them
Course structure and syl |l abus of each progranme provide detailed
i nformati on about schene of instruction and eval uation. The
university follows UGC guidelines regarding credits and hours.
One credit theory/tutorial course is assigned 15 hours, and in
case of a practical course, one credit course is assigned 60
hours per senester. W define the eval uation conponents,

wei ght ages and maxi num mar ks for each course. The structured
assessnent of each course includes-1) two sessional tests, 2)
conti nuous assessnent and 3) termend exam The assessnent
guestions are so designed that each question gets napped to a
specific Course Qutcone (CO and |evels based on Bl oonis

t axonony.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

Page 28/68 24-04-2024 03:29:53


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpXeVpISW95V0MwM1lMT0FQNGZSNVE9PSIsInZhbHVlIjoiWmRSQlo3aWJBL2JoMnJuQlRTY29TOWkwSVE5aWRhVUJYTkNxbTlaM3NBbHNwQjBLZ3NTNm5SWURCTjJFVWI2UCIsIm1hYyI6ImE0ZjgzNjk3ZGYzMmFiNGUzZjViZjIwMzQ5Y2QzMTk5OTE5YTUxYTc1ZjI4MjA4ZDUyZDhjODg2Y2MyMDY0OTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjREWUY4NzFJcWhrUGdwdnNEemVpS0E9PSIsInZhbHVlIjoiRzBnSXo0K1lKZU84YlNyZkpIMC90MHpJNitKc2lEVmNaYkxCNE0rRTRZUndwd3J5V2hxUGtRZmt0emJBUngwMyIsIm1hYyI6ImVjNGNkOGFhODc4NjEzZmM4ZjAyYTBhNWZiZTdiYWI2NzNkOTVlMjgwNzRmYjI0YmJjNTEwNDYwMmY2NjE0ZTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNNOS8yNXBJWXVQdVZBMnVheWJkR1E9PSIsInZhbHVlIjoiR20xOGV5OW9aeGNVQlQ3azJlTVI3VjZXaEJqRUI2WkVMVWErck90VlFwdnJPVWRqSkg4RHZHTXUzV3dSeEUzKyIsIm1hYyI6ImRlMGMxMmIwNjIzMzE0NzM5YWNmZDcwNDRhZGVhMmJkNjg4YzZlNTJmZGRiZWMyNGVmNDczYjkzMDJjYWY1ZTYiLCJ0YWciOiIifQ==

Each course has been assigned course outconmes and their
evaluation criteria. The course outcones are nmapped to the
program out cones. Level of attai nnent of Programre outcones,
Programre specific outcones and course outcones are eval uated

t hrough the mapping of questions in the examnation for all the
courses in the program In all the UG and PG programres,

attai nnment of course outcones is assessed directly by students’
performance in sessional tests, senester-end exam nations and

al so by conducting quiz, project, and sem nars. For each course,
the | evel of attainnment of each Course outcone is conpared with
the predefined targets, and if not attained, the course

coordi nator takes necessary steps for inprovenent. |If the target
criterion level is not reached, then faculty suggests for

i nprovenent to attain the sane.

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during
the year

1170

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a web link)

https://ww. cuh. ac. i n/feedback. aspx

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy
for promotion of research which is uploaded on the institutional website and implemented

Central University of Haryana (CUH) has a well -defined
conprehensi ve research policy for ensuring the highest quality
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standards in research, innovations, and extension. The research
pronotion policy neticulously ains at pronoting scientific
thinking and logic to ensure amazi ng research outputs in the
energi ng areas. The CUH has a wel | -equi pped Central

I nstrunmentation Centre and Centre for Innovation and | ncubation
(Cl'l) which facilitate the devel opnent of the innovative ideas,
col l aborative researches, high end equi pnent, software, journals
(print and electronic), and research databases. The Central

I nstrunentation Centre (CIC) has three major research
facilities: LC M (Liquid Chromatography-Mass Spectroneter),
Obitrap Q Exactive Plus Mass Spectroneter (Therno Fischer
Scientific Pvt. Ltd). AFM (Atom c Force M croscopy) TOSCA- 200,
from Anton Paar GrbH, Austria 80 MHz Benchtop NVMR (Nucl ear
Magneti c Resonance) Magritek benchtop NVR Departnent of

Chem stry and the School of Interdisciplinary and Applied

Sci ences are DST-FI ST sponsored departnments. To pursue the

col l aborative research intensive initiatives, the University has
successfully signed MoU with 20 different research
institutes/Universities. Initiatives of the CUHto Pronote
Research: Provision for Seed Money for initiating basic and
fundanental research; Pronotion of Interdisciplinary research
culture; Appreciation Awards for the faculty excelling in
research; Local and need-based research; Research incentives for
publication and patents

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

910261

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support
by various agencies for advanced studies resear ch during the year

19
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.4 - Number of JRFs, SRFs, Post-Doctor al Fellows, Resear ch Associates and other
resear ch fellows enrolled in theinstitution during the year

351

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthe following facilities | A. Any 4 or nore of the above

to support research Central

I nstrumentation Centre Animal
House/Green House Museum Media
laboratory/Studios Business L ab

Resear ch/Statistical Databases M oot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource M obilization for Resear ch

3.2.1 - Extramural funding for Resear ch (Grants sponsor ed by the non-gover nment
sour ces such asindustry, cor porate houses, inter national bodies for resear ch projects)
endowments, Chairsin the University during theyear (INR in Lakhs)

49
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the gover nment agencies during the year
(INRin Lakhs)

938. 43

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-
government agencies during the year

0.116

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and
other initiatives for creation and transfer of knowledge

The CUH plays a pivotal role in fostering entrepreneurship and

t he devel opnent of innovative products by guiding faculty and
students in undertaking diverse innovative projects. At CUH we
I ntegrate innovation into the curriculumacross all fields,
enconpassi ng Engi neering, Technol ogy, Arts, Science, and
Managenent. Furthernore, we actively encourage our alumi to
establish startups in fields |ike Biotechnol ogy, fabrication,

Her bal products, and Nutraceuticals. W inspire students to view
| ocal chall enges as opportunities and engage wth their
comunities. The university assists both faculty and students in
the process of patent filing and provides financial support for

I nnovati on and entrepreneurship initiatives. Annually, students
showcase functional and conceptual projects on National Science
Day, with the university extending financial aid for these
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endeavors. CUH recogni zes and rewards exceptional researchers
based on their publications, patents, and contributions to
research. Moreover, our institution maintains a strict policy
agai nst plagiarism and, to uphold this, we have established
departnental and university-level commttees dedicated to
research ethics and pl agi ari smconcerns. W adhere to a code of
ethics in teaching and research and include a nmandatory course
on Research Publication and Ethics in our academ c offerings.

File Description Documents

Upload relevant supporting View File
document

3.3.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

28

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (1PR), entrepreneur ship, skill development year wise during
the year

28

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

33

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research
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3.4.1.1- Theingtitution hasa stated Codeof |A. Al |l of the above
Ethicsfor research and the implementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Resear ch Advisory Committee

File Description Documents

Upload relevant supporting View File
document

3.4.2 - Theingtitution providesincentivesto |A. Al l of the above
teacher swho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newdletter /

website

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher duringthe year

3.4.4.1 - How many Ph.D’s are awarded during the year
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18

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and

papersin national/international confer ence-proceedings during the year

78

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.7 - E-content isdeveloped by teachers
For e-PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other
MOOCs platform For
NPTEL/NMEICT/any other Government
Initiatives For Institutional LM S

B. Any 4 of the above

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation I ndex
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in Scopus/ Web of Science/PubMed

Scopus Web of Science

1563 466
File Description Documents
Any additional information View File
Bibliometrics of the View File
publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science—
h-Index of the University

Scopus Web of Science

764 466

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information View File

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Wth strong base of expertise, CUH offers consultancy services
to industries and organi zations. The university has a well -

defi ned, conprehensive and transparent policy on consultancy
services. University Consultancy Cell (UCC) has been established
to pronote technical know how and expertise of the faculty/staff
of theUniversity. The consultancy services act as effective
agent for technological, industrial and econom c devel opnent in
t he society. The Consul tancy Policy Manual specifies the rules
and norns of University regarding consultancy and obli gations
dependi ng upon the nature of consultancy. The salient features
of the consul tancy manual are: Consultancy services may be
offered to industries, services, Govt. Departnents and ot her
National /I nternational agencies in the areas of expertise; The
services offered shall be along the Iines of professional

servi ces; Consul tancy services cover variety of activities such
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as feasibility studies, technol ogy assessnents, assessnent of
desi gns and or current nmanufacturing process, material, energy,
envi ronnmental and manpower audits, third party inspections,

har dwar e/ sof t war e devel opnent etc.; Testing and eval uati on
servi ces; Technical infrastructure/conputational facilities of
the university nmay be offered to undertake the outside work of
the clients; Standardization and calibration services; Al
consultancy and rel ated jobs need to be structured and executed
in the spirit of pronmoting CUH I ndustry interactions.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporate training during theyear (INR
in Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor por ate training during the year
(INRin lakhs)

1775900

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

Central University of Haryana provides platformfor students to
participate in various co-curricular, extracurricular and
outreach activities. These activities provide a platformfor
students to interact with various sections of society and to
realize their responsibility towards society. Eight villages
have been adopted bythe CUH for carrying out outreach, extension
and research activities including: Training for economc

devel opnental activities. Residential rural canp for farners,
wonen and children in villages. Entrepreneurial activities and
de- addi cti on awareness program Village canps were organi zed to
resol ve their issues in Mahendergarh District. Medical canps
wer e organi zed i n nei ghborhood villages. NSS NSS units organi ze
various programes such as Awareness Programmes, rallies, Blood
Donati on Canps, One day and seven days canps, Voter Awareness
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programes, Digital Literacy Canpaign, etc. Many activities were
organi zed by the NSS in CUH canpus and its adopted villages. YRC
and Red Ri bbon Cub activities: In addition to the activities
carried out in association with NSS, Youth Red Cross unit takes
the lead in organizing Bl ood donation canps at regul ar

I nterval s.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out during theyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/'YRC during the year (including Gover nment initiated
programs such as Swachh Bharat, Aids Awar eness, Gender |Issue, etc. and those or ganised
in collaboration with industry, community and NGOs)

56

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above
during the year

6626
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3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7.2 - Number of functional MoUswith institutions industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

45

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms,
|aboratories, computing equipment, etc.

The Central University of Haryana has a well-devel oped high-tech
canpus of 484 acres with a |lush green canpus. The University
presently has a nearly 1.28 | akh square netre built-up area. All
t he academ c buil di ngs have a sufficient nunber of well-equipped
and fully air-conditioned | ecture halls, tutorial roons with | CT-
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enabled facilities, and |l aboratories with the |atest equi pnent,
conmputers and the | atest software. The University has virtual

cl assroons for recording lectures, etc. The canpus is fully W-
Fi and University has five libraries with an adequate nunber of
books, journals, e- books, databases, etc. The canpus has a
sufficient nunber of conputers to cater to the needs of students
and faculty. The University has four auditoriuns with state of
the art facilities to carry out curricular and extracurricul ar
activities. The University has sufficient boys and girls hostels
with nodern furniture and W-Fi facility.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor,
outdoor) and sports. (gymnasium, yoga centre, auditorium, etc.)

The university ains to devel op students’ personalities by
provi di ng adequate infrastructure for cultural activities, yoga,
ganmes (indoor, outdoor) and sports. University has adequate
infrastructure for the sports facilities. The Departnent of
Physi cal Education and Sports provi de necessary support and
training for the students in various ganes. The university has
spaci ous and wel | - equi pped both i ndoor and outdoor sports
facilities. The University has one main Auditoriumand four mni
audi toriuns for organizing various academ c and cul tural
activities.

Sports Facilities: Well-established courts for ganes |ike
Basketbal |, Cricket, Badm nton, and Vol | eybal |, Handbal |, Lawn
Tenni s, Shooting Area, Hockey, Football, Kabaddi and Kho-Kho are
avai | able. Two Football fields and 400m standard athletic tracks
are available at the University. Indoor gane facilities include
i ndoor ganes |ike Badm nton, Basketball courts, Table Tennis,
Chess, a nodern gymasium a yoga hall and a carromroom
Hostels are facilitated with a gymmasium Table Tennis, play
fields and board ganes. Such facilities are optimally utilized
every day by students and staff.

File Description Documents

Upload relevant supporting View File
document
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4.1.3 - Availahility of general campus facilities and overall ambience

The Central University of Haryana has the follow ng canpus
facility: Bank and Post Ofice

Benches on roadsi des.

Bus facility for students inside the canpus.
Common W-Fi facility E-R ckshaw facility,
Gymmasiumin hostels RO Drinking water facility.
Shoppi ng Pl aza: shops and cant een

Sitting area in between hostels Water Tanks

Al the buildings have primary facilities in the formof ranps,
toilets, etc.

Special care is taken for visually inpaired students by
provi di ng necessary software and hardware support.

Health Center: University' s health center has one mal e and one
femal e doctor with 1 nursing officer, 1 nedical attendant, 1
pharmacist, 2 M\PHWMale & 1 Fenmale, 1 |ab technician, 1 office
attendant. A 24x7 anbul ance facility is also avail able.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

1270. 32

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
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digitisation facility

The University Library System (Central Library, SCET Library,
SCE Library, DACE Library and SOL Library) is fully automated
and provi des nost of the resources and services offline and
renotely. The Library manages its operations through Library
Managenent Software i.e. KOHA and e-G anthalaya(all libraries).
The issue/return of the books are done through barcoding

technol ogy. The availability of print books can be checked

t hrough the online library catal ogue 24x7. The scanned and born-
digital official docunents are avail able online. The e-books can
be accessed renotely. The Library manages the profiles of the
faculty along with their publications on the IRINS system The
Li brary checks the plagiarismof thesis, dissertations, and
papers etc. using plagiarismdetection software vizTurnitin and
Oiginal. The faculty and institutional publications are well
archived on the Library's Institutional digital Repository i.e.
Gyan Pravaah. Library has its own website hosted on the
University's website and accessi bl e t hrough

www. | i brary. cuh. ac.in.

File Description Documents

Upload relevant supporting View File

document

4.2.2 - Ingtitution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga
Databases

File Description Documents

Upload relevant supporting View File
document

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

64. 63

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login
data for online access)

1085

File Description Documents

Upload relevant supporting View File
document

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as LCD,
smart board, Wi-Fi/L AN, audio video recor ding facilities during the year

94

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Ingtitution has an I T policy, makes appropriate budgetary provision and updatesits 1T
facilitiesincluding Wi-Fi facility

Central University of Haryana has notified the policies related
to ICT infrastructure i.e. |IT Security policy and the e-nail
Policy (Under Approval). These policies are neant to ensure the
proper use of Internet and Email facilities by all the

st akehol ders of the University. The University uses enail as a
maj or node of conmunication. The E-Miil policy lays down the
guidelines with respect to use of e-nmail services. The ICT
Section has inplenented University E-mail Services, |IT Security
and Network Services efficiently. The objective of this policy is
to ensure secure access and usage of University e-nmail and
network services by its users. Users have the responsibility to
use the allocated resources in an efficient, effective, |awful,
and ethical manner. Al services under emails/ network services
are offered free of cost to all officials/faculty under
Departnents/ Centers and students enrolled in the University.

The I T section also facilitates e-governance through e-Samarth
(eGov) software

It may be accessed via
https://cuh.samarth. ac.in/index.php/site/login.In future, the
| CT Section will inplement the IT Infrastructure with an
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I ncreased nunber of access points to 400 in upcom ng Boys &
Grls Hostels, Health center and | nnovation Center to nake the
fully functional W-Fi canpus fully functional with passive
net wor ki ng.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students
for academic purposes

4285 1054

4.3.4 - Available bandwidth of inter net « ?1 GBPS
connection in the I nstitution (L eased line)

File Description Documents

Upload relevant supporting View File
document

4.35 - Ingtitution hasthe following Facilities| A. Al'l of the above
for e-content development Media centre
Audio visual centre L ecture Capturing
System(L CS) Mixing equipment’sand
softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic
support facilities excluding salary component during the year

118. 66
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has a well-defined policy and systemin place for
t he mai ntenance and utilization of all its physical, academc
and sports facilities.

Mai nt enance of Academ ¢ Support Facilities:

Cl assroom Managenent: The classroons are the nost inportant
platforns for teaching |earning activities. The classroom
managenent isone of our primary goals, It is managed with proper
systens and procedures. Al classroons are facilitated with the
nodern teaching | earning environnent. Besides semnar halls are
wel | equi pped with nodern technology like the smart boards, m ke
systens, w-fi facilities, and audi o-video facilities for
effective teaching wwth CCTVs installed in each sem nar hall for
the safety and security concerns. M ntenance and cl eaning staff
are deputed on a regular basis. Repairs and replacenents are
done as and when required.

Laboratory Managenent: Laboratories provide practical |earning
and exposure to all the students. Al Science departnent

| aboratories are well -equi pped wth advanced instrunents and
equi pnment. Lab safety guidelines and rules are displayed in each
| ab. Moreover, the basic safety equipnent are installed Iike
safety showers, fire extinguishers, etc. are also placed in the
bui | di ngs. Repair and nai ntenance for all |aboratory equi pnent
taken into consideration under special attention with the

i mredi at e approval

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
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institution, Gover nment and non-gover nment agencies (NGOs) during the year (other
than the studentsreceiving scholar ships under the gover nment schemesfor reserved

categories)

351

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

View File

5.1.2 - Total number of students benefited by career counselling and guidance for
competitive examinations offered by the Institution during the year

600

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.1.3 - Following Capacity development and
skills enhancement initiatives are taken by
theinstitution Soft skills Language and
communication skills Life skills (Yoga,
physical fitness, health and hygiene)

Awar eness of trendsin technology

Al 'l

of the above

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

5.1.4 - Thelnstitution adoptsthe following
for redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on
policieswith zero tolerance M echanismsfor
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

of the above
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File Description Documents

Upload relevant supporting View File

document

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
during theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil ServicedState
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(e.g.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State
gover nment examinations) during the year

35

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

61

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

87

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
gportscultural activitiesat inter -univer sity/state/national/inter national events (award for
a team event should be counted as one) during the year
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23
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5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

Central University of Haryana is governed by the Central

Uni versities Act-2009 which contains theprovision of the
Students’ Council consisting of 40 student nmenbers (20 el ected
and 20 nom nated on thebasis of well-defined criteria). The
Students Council is headed by the Dean Students Wl fare. The

St udent sCounci | provi des anple opportunities to the students to
devel op | eadership skills as nost of the issuesconcerning the
students are pursued by the Council in consultation with DSW and
ot her adm nistrativefunctionaries of the university. The
Students Council plays a pivotal role in organisation of various
studentcentricactivities, Foundation Day and cel ebrati on of
festivals manifesting unity in diversity. Twenty el ected nenbers
are directly elected by the students while the remaining twenty
students arenon nated by the departnments strictly in accordance
with the provisions of the Act, on rotation basis. Every year,
the office of DSWcircul ates the notice regarding the departnent-
wi se distribution of seats forthe Students Council, and the
process is ordinarily conpleted by the nonth of Septenber

File Description Documents

Upload relevant supporting View File
document

5.3.3 - Number of sportsand cultural events/ competitions or ganised by the institution
during the year

17

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement
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5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

Real i sing the inportance of Alumi in institutional growth, Dean
Students Wel fare organi ses annual alumi neet in the nonth of
February. It provides a platformfor the students, teachers and
admnistrators to interact with the alumi to understand their
perspective about the university. During the event, they share
their feedback and experiences for qualitative inprovenents in
vari ous aspects of institutional life and notivate the students
to achieve their goals. The major objective of the Alumi Meet
is to develop the sense of responsibility anong alumi for their
constructive engagenent for the academ c and professional growth
of the University. It also provides a forumfor the exchange of

| deas which hel ps in devising the roadmap and perspective plan
for the future. In addition to that, the prospective alumi of
the university collect funds to finance wel fare and ot her
schenes of the university. During the last five academ c

sessi ons, annual alumi neets were organi sed on 03.03. 2017,
27.02. 2018, 26.02.2019, 27.02.2020, 26.02.2021 and 28.03.2023wi th
participation of 117, 213, 169, 191 and 200 al umi,

respectively. Students, teachers, Heads/ Teacher | ncharges,

Deans, DSW and alumi attend the alummi neet chaired by the

Vi ce Chancel |l or.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution duringtheyear | A. ? 5Lakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

The institution has a clearly stated vision and m ssion which
are reflected in its academ ¢ and adm ni strative governance
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Central University of Haryana has a clearly stated vision and
m ssion that constantly and relentlessly reflects on its
academ c and adm ni strative governance, as described bel ow

Vision: To devel op enlightened citizenship of a know edge

soci ety for peace and prosperity of individuals, nation and the
wor |l d, through pronotion of innovation, creative endeavors, and
scholarly inquiry.

M ssion: To serve as a beacon of change, through nmulti-
disciplinary learning, for creation of know edge comunity, by
building a strong character and nurturing a val ue-based
transparent work ethics, pronoting creative and critical

t hi nking for holistic devel opnent and sel f-sustenance for the
peopl e of India. The University seeks to achieve this objective
by cultivating an environnent of excellence in teaching,
research and i nnovation in pure and applied areas of |earning.

Academ ¢ and Adm nistrative Governance: CUH is a Central

Uni versity established by Act of Parlianment, and governed by UGC
and M nistry of Education, Governnment of India. The statutory
bodies of the institute are - The University Court, Executive
Counci |, Academ c Council, Finance Conm ttee, Building

Comm ttee, School Boards and Boards of Study.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

The effective |leadership is reflected in various institutional
practices such as decentralization and participative managenent

Wth a nunber of statutory bodies and officers with defined
roles and responsibilities, the admnistrative set up of Central
University of Haryana is inherently decentralized and
participative, which entails effective |eadership at various

| evel s of adm nistration.

The Vice Chancellor of the University is the executive head of
the University, supported by the statutory officers such as
Regi strar, Finance O ficer and the Controller of Exam nations
and various adm nistrative sections. For managenent and
execution of academ c and research activities, Deans of the
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School s and Heads of Departnents performtheir duties under
active guidance of the Vice Chancellor. Besides, the Standing
Commttee (of Academ c Council) on Academ c Matters, Standing
Comm ttee (Adm ssions), Central Adm ssion Advisory Commttee,
Dean Academ c, Dean Research and Librarian contribute
significantly in planning and execution of academ c/research
priorities as envisioned by the university. In addition to the
Academ ¢ Council, School Boards and Boards of Studies contribute
significantly in academ ¢ and research pl anni ng.
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The university hastotal 83 Undergraduate, post graduat es, PhD
progranmes and all the programes are | earning outcones based.
It includes interdisciplinary and multidisciplinary and val ue-
added courses. Students are encouraged to participate in the
fair/ exhibitions, oral/poster sessions of

conf erences/ wor kshops, field training etc. Exam nati on schedul es
are adhered as per the Academ c Cal endar of the university. In
general, universities declare the results of all exam nations
wi thin the 65days (average) of the | ast exam nation.

The university pronotes high-quality research by offering awards
to the teachers and research schol ars who published their
research findings in high inpact factor journals. The university
has state of the art library facilities supported by a central
[ibrary and with two departnental libraries. It has a collection
of 51222 print books and 9 databases and 2 software’s. Library
is fully automated using the software KOHA

The university has an Establishnment branch to deal with

recrui tnments/pronotions of teaching/non-teaching staff in
accordance with the UGC and central Govt. rules. The university
has 215 full-tinme teachers and 97 non-teaching staff. The
university participates in the CUET (UG, CUET(PG,
andl nt egrated Teacher Educati on Progranme (| TEP) exam nati on,
which is a centralized adm ssion procedure at the national |evel
through all India conpetitive exam nations.
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6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

The University is governed by a well-structured nechani sm
consisting of the statutory bodies |like University Court,
Executive Council, Academ c Council, Finance Conmttee, School
Board and Board of Study, and the statutory officers such as the
Vi ce Chancel |l or, Deans, Registrar, Proctor, Dean Students

Wl fare, Provost, Finance Oficer, Controller of Exam nations,

Li brari an, Heads of Departnments and ot her subordi nate

of ficers/sections with defined responsibilities and del egat ed
autonony at various |evels for snooth inplenentation of the
policies framed by the institutional bodies.

As a whole, the admnistrative setup is decentralized and
partici patory that ensures efficiency and effectiveness.

The University foll ows UGC Regul ati ons, as anended fromtine to
time, for recruitnment, pronotion and service rules of teachers.
In case of adm nistrative and non-teaching staff, the University
conplies with rel evant ordi nances, cadre recruitnment rules and
reservation roster prepared in accordance with the

UGC/ MoE/ Gover nnent of [ ndi a guidelines.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution | mplements e-governancein its areas of operations

6.2.3.1 - e-gover nance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff

Appr ai sal system Through | QAC the university organi zes Annua
presentations for departnents as well as individual faculty to
be reviewed by a panel of experts (including external experts).
Annual Academ c Audit and awards for Excellence also add to

gqual ity enhancenent. Pronotional Avenues: University follows UGC
Regul ati ons, as anended fromtine to tinme, for recruitnent,
pronotion and service rules of teachers. In case of

adm ni strative and non-teaching staff, the University conplies
with rel evant ordinances, cadre recruitnent rules. Wl fare
Measures: The University takes care of holistic health of its
enpl oyees through the Medical Health Centre by providi ng support
for physical and nental health. It also provides professional
support for Yoga and rel ated therapi es, cashless nedical cards
have been provided to all the enployees in case they need expert
medi cal hel p. Uni versity accommodates nore than 150 enpl oyees in
the canpus and has a fully functional residential welfare

associ ation to take care of their needs. Guest House facility is
avai |l abl e to enpl oyees to cater to their personal and

pr of essi onal needs. University provi des seed noney, fellowship
Leaves, financial assistance to its enployees for attending
conferences/ nenbership fees etc. These facilities are al so
extended to outsource enpl oyees of the university. University is
also conmmtted to the welfare of the surrounding communities.
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6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

13
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6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

13
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6.3.4 - Total number of teachers under going online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

87
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6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Central University of Haryana has a well-established process for
optimal nobilisation and utilisation of resources to achieve
desired outconmes. The University receives the financial
grants/research grants fromvari ous governnent and non -

gover nnent agencies such as Mnistry of Education, GO, UGC

H gher Education Fundi ng Agency and various research funding
agenci es such as DST, DBT, ICVR, etc. Major fund generating
avenues are: Gant in aid General (Recurring) from UGC and ME
Gant in aid Salary (Head) from UGC and MbE Grant in aid Capita
assets, (Non-Recurring) fromUGC and MbE Infrastructure

devel opnent fund from HEFA Tuition fees collected from students,
Canpus devel opnent and other activity charges collected from
students Funds received by Faculty nenbers from vari ous

Gover nnent and non-gover nnent agencies for research projects and
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consul tancy Funds generated through interest earned on corpus
fund, endowrents, Alummi contribution Besides, University
adopted foll ow ng neasures for optinmumutilisation of resources:
The University has inpl enented egovernance in all spheres of

pl anni ng and devel opnent. Waste water in canpus is being treated
and reused for watering the gardens and plants with the hel p of
a fully functional sewage treatnent plant; Concepts of G een
Bui | di ng, Photovoltaic roof structures and solar trees for

har nessi ng sol ar energy to gui de the canpus

devel opnent ; Conservation of energy through utilization of LED
bul bs, BEE standard el ectrical appliances and sol ar
panel s; Passi ve sol ar design for natural heating and cooling to
optim ze heat and AC system
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6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

1845. 22
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6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

0
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

The Central University of Haryana has Internal as well as
External Financial Audit regulatory systemas per the |aid down
financial guidelines of UGC and Governnent of India. The
University has an effective Internal Audit system ensuring the
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reliability of financial reporting, safeguarding the assets and
conpliance of the laid down rules and regul ations. Internal

Audit ensures proper utilization of funds/grants within the
framewor k of University statutes/ordi nances and G-R/ ot her
Governnent rules. The University’'s External Financial Audit is
under the purview of the Conptroller and Auditor General (CAGQG
of India. Audit of expenditure exam nes and verifies whether
adequat e, proper and sound systens and procedures are in place
and are being conplied with, both in letter and spirit, for
spendi ng public noney. Al the Financial Accounts of the
University, including transaction vouchers and bal ance sheets
are audited by the CAG team annually spreadi ng over a span of 15
days each. Qbservations, if any, brought out by the Internal and
External Audit in inproving the financial transactions, are
taken care of and inplenented according to the satisfaction of
the audit, and the conpliance of audit observation shown to the
next audit for dropping the observations.
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6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
ingtitutionalizing the quality assurance strategies and processes by constantly reviewing the
teaching learning process, structures & methodologies of operations and learning outcomes at
periodic intervals

CUH has a well-established | QAC, having a well-structured | QAC
committee consisting of Vice Chancell or (Chairman)Deans, HODs,
faculty nmenbers, and nenbers representing Executive Council,

| ndustry, Local Society, Alumi, students, and enployers. | QAC
is active from20th Aug 2015. It has contributed significantly
to the quality of teaching and research. The commttee conprises
| QAC director, concerned dean and the external expert to review
t he annual performance of the departnent and faculty.

. Inplenentation of NEP 2020, Choice-Based Credit System

Lear ni ng Qut cone-Based Curricul um Framework for all programes,

i nclusion of Indian Know edge system and val ue added courses for
the upliftnment of the students.

Il.Audits and presentations by faculty & Departnents. To inprove
teaching and research quality of the faculty nenbers, the
uni versity has constituted annual research awards in various
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categories. The sorted list for Award wll be considered by a
Standing Conm ttee conprising of the follow ng: Dean, Research,
Dean, Academ cs, Director, |IQAC, Nom nee of the Vice-Chancell or

I11.Student Awards: To encourage the students awards are awarded
every year to the students in each school on the basis of
commut ati ve score in that cal endar year.

| V. Annual Academic Auditis a unique feature of the university
to evaluate the departnent performance by a commttee.

File Description Documents

Upload relevant supporting View File
document

6.5.2 - Institution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

| - Manual of Ctizen Charter and Standard QOperating Procedures:
| QAC, has devised and notified Manual of G tizen Charter and

St andard Operating Procedures determ ning domai n of individual
branches/ of fices, procedure involved in disposal of files and
time |ine.

I1- Annual Awards for research are given to faculty for nunber
of publications, inpact factor, h-index and projects in science
and soci al sciences separately. Best student (Publication and
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inventor) awards are al so constituted.

1l — Filling of Vacant Teachi ng Positions: The nunber has
increased from55 to 233 across various departnents. Non-
teaching positions were also filled. Besides, University has

al so processed the applications for pronotion of teachers under
CAS.

IV - Financial support for attending conference and Menbershi p:
University has a policy in place to financially support faculty
menbers for participating in conferences, sem nars, workshops.
An assistance up to INR 1.5 Lakhs is given to faculty nenbers
over a period of three years.

V - National Academ c Depository, Miultiple Entry Exit policy,

I ntegrated courses: University has introduced integrated
progranmes with nmultiple entry/exit options and has registered
for the Academ c Bank of Credits for snooth transfer of the
credits earned by the students.

File Description Documents

Upload relevant supporting View File
document

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The Central University of Haryana prioritizes gender equity and
safety for all stakehol ders, especially fenale enpl oyees and
girls’ students. Female security staff and service providers
create a secure environment, conplenmented by CCTV surveill ance
and manned entry gates. The university pronotes gender
sensitivity anong students and enpl oyees of the University

t hrough the Wonen Enpowernent Cell and Sexual Harassnent
Prevention Cell, offering counseling and awar eness prograns.

Gri evance redressal nechanisns |ike Internal Conplaint Conmttee
(1CC) of the University ensure pronpt action. Comrunity
engagenent and gender equity initiatives include workshops,

panel discussions, and cultural activities. Myjor provisions for
girl students' safety include round-the-clock nonitoring by the
security guards and war dens/ provost of the hostel, CCTV

surveill ance, and a Proctorial Board. Each student is assigned a
faculty nmentor in the sanme departnent for their conplete

devel opnent with counseling services available for the students
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and enpl oyee’s. Common roons and wel | ness clinics address
students' psychosocial needs. Sonme students face various kinds
of soci al/parental/psychol ogi cal issues during their studies and
to help such students, University has established Wl I ness
Clinic situated in the health center to provide conprehensive
preventive and clinical services for psychosocial issues. The
university's holistic approach fosters a safe and enpoweri ng

environnent for all in the Canpus.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) The University established Wnen
Enpower nent Cell way back in 2012. The
Cell has provided enpathetic counselling
envi ronnment for psychol ogi cal enpower ment
to students and | ocal wonen about their
probl ens which they do not share easily.
It analyzes underlying causes through
research to wonen discrimnation and to
generat e awareness and al so devel op
gender sensitive curriculumaccording to
regi onal and national denmands. The
Uni versity creates awareness about gender
equity by introducing governnent schenes
for the welfare of wonen and girl child.
Besi des WDC, the University has al so
established “Sexual Harassnent Prevention
Cell” that works in different areas
concerning prevention of sexual
harassnent. Different departnents and
cells of the University is organizing
several programes (workshops, sem nars
and interactive sessions) in the
University every year to sensitize the
students and enpl oyees of the University
regarding the issues and rights of
wonen’s. By fostering a supportive and
I ncl usive environnent, the university
reaffirnms its conmtnment to creating a
canpus where everyone feels val ued,
respected, and enpowered to thrive
regardl ess of gender identity or
expression. Central University of Haryana
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academ c or adm nistrative bl ocks, hostels and residenti al

conpl exes of the University. The University takes due care in
managenent of various types of wastes generated in the canpus.
Solid waste generated fromhorticulture operations is collected
and deconposed in pits and put back in soil; liquid waste
(sewage) of the University is treated in Sewage Treatnent Pl ant
(STP) and used for horticulture purpose. The solid waste is
segregated i nto degradabl e and bi odegradabl e portions by the
sanitation staff, non-bi odegradable part is recycled through
different scrap deal ers and hazardous chem cals are collected in
separate contai ners and di sposed of as per the governnent

gui deli nes by the outsourced agency. The ewaste conpri sing

el ectroni ¢ equi pnent are handed over to the estate office after
checking /inspecting and certifying for further disposal.

File Description Documents

Upload relevant supporting View File

document

7.1.4 - Water conservation facilities A. Any 4 or all of the above

availablein the I nstitution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping
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document
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7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy are confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

B. Any 3 of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - TheInstitution has a disabled-
friendly and barrier-free environment
Rampg/liftsfor easy accessto classrooms
and centres. Disabled-friendly washrooms
Signage including tactile path lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft
copies of reading materials, screen reading,
etc.

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and
other diversities (within a maximum of 200 words)
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Uni versity Cherished uni queness with students from di verse soci o-
cul tural backgrounds fromall over the country. The University

t akes several steps to pronote inparting tolerance and harnony.
Mentor-nmentee initiatives help pronote the participation of
every teamnenber in a class and in identifying their strengths.
The evi dence of success is seen in the increased participation
of students as a teamin synposia, sports, National Soci al
Service (NSS), Youth Red Cross and other simlar activities. For
i nstance, a group of NSS volunteers work with great conm tnent
for Swatch Bharat Abhiyan and travel to different nearby
villages of Central University of Haryana in groups and carry
out the cleaning of public places, periodically. University
boasts of a high representation of students from Haryana
(51.59% . The enrol ment of nore than 48% students fromrest 25
different States and Union Territories of India is a testinony
to the commtnent of the University to excel in academ cs,
research, innovation and extension activities. Vision to

cel ebrate diversity also gets manifested (in the University's
initiatives towards Ek Bharat Shrestha Bharat wherein the

Uni versity organi zes special events to pronote cul tural and
regional diversity. Thus, the university is continuously going
towards to achieve the m ssion of pronoting cultural and gender
di versity.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

The Central University of Haryana undertakes different
initiatives by organizing various activities to sensitize
students and enpl oyees to the constitutional obligations viz.

val ues, rights, duties, and responsibilities of citizens through
the cel ebration of Republic Day, |ndependence Day, Constitution
Day, organi zi ng workshops/ sem nars/ expert tal ks on Universal
Human Val ues and professional ethics, etc. Students are
encouraged to participate in various conpetitions such as essay
conpetitions, witing contests, debates, etc. Central University
of Haryana has al so started courses on “Constitutional Law and
Human Ri ghts” as an open el ective course for the students to

i ncul cate the constitutional obligations, values, rights,

duties, and responsibilities. In addition to this, we also
organi ze various sensitization and awareness prograns on Human
Ri ghts, Fundanental Rights, legal, traffic awareness and G vil
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Safety, Values, etc. On all inportant occasions and functions,
the national anthemis played to inculcate the feeling of
oneness and respect for our Nation, culture, and its
constitution. Environnment Day is celebrated and a pledge is
taken by all stakehol ders to devel op a sense of responsibility
towards preserving and saving the environnent for ourselves and
the com ng generation. 'Akandh Path' and 'Havan Yagya' are al so
sol emmi zed on the canpus to incul cate communal harnony anong the
University comunity.

7.1.10 - Thelnstitution has a prescribed Al of the above
code of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherence
to the Code of Conduct Institution

or ganizes professional ethics programmes
for students, teachers, administrators and
other staff Annual awar eness programmes
on Code of Conduct are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

CUH believes in celebrating events and festivals representing
diversified regions cultures and religions it builds a strong
cultural belief in a student. The events and festivals organized
at university are often celebrated with great ponp and gaiety.
CUH cel ebrates National and International days enthusiastically
every year. Al staff nenbers and students gather in the
university to celebrate these days. Celebration of cultural and
constitutional festivals is an integral part of our co-
curricular activities. Throughout the session, different days
are cel ebrated by students with the gui dance of teachers which
help themto know about different cultures and to cognitively

I mgi ne India as a nation. The University realizes the

i nportance of renenbering the national and international
comenor ati ve days and nakes sure to engage the students and
staff in the celebrations. The University actively cel ebrates

Bi rt hdays and Death Anniversaries |ike Gandhi Jayanti, Dr. Bhim
Rao Anbedkar Jayanti, Vivekanand Jayanti, Teacher’s Day,
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Environnent - Week, Ozone Day, etc. just to nention a few. The
Wnen's Cell of the University nmakes sure to plan sone prograns
to sensitize the nmasses on Winen’s Day and International Grl
Child Day every year.

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

Annual Departnental Presentations for quality evaluation and
assurance in academ cs and adm ni stration

The objective of the practice of annual performance reviewis to
assess the academ c and research progress of the individual
departnents. This practice also provides an opportunity to

refl ect upon the shortcom ngs and correspondi ng necessary
actions required to inprove the academ c and research activities
in the Departnent. The whol e exercise of annual presentations
and the step of annual awards incentivize the faculty nenbers
and non-teaching staff and encourage healthy conpetition anbng
them It also helps to neasure the potential capabilities of all
faculty nmenbers, non-teaching staff and departnents to think and
work hard to inprove their performance conti nuously.

Internal Quality Assurance Cell (I QAC), CUH has successfully
organi zed six cycles of Departnental Presentations, five cycles
of Annual Awards for Teachi ng and Non- Teachi ng Enpl oyees’ and
one cycle of best student researcher & inventor. The IQAC is
continuously taking steps for streamining the practice of
Annual Departnental Presentations and Annual Awards mnaking the
practice nore effective. During the |ast five years, a junp in
the publication profile in terns of nunber and quality of
publications and research grants have been observed. This
practice has created a healthy conpetition where each depart nent
is making efforts to excel in one or nore paraneters.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

The University is consistently trying to pronote the values of a
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gl obal citizen anong students through civic engagenent and
soci al work. W have actively engaged in the wel fare programes
of the Central and the State Governnent as a part of the
University’'s Social Qutreach initiatives. The University is
maki ng conti nuous efforts for inproving the socio-economc
status of ten adopted villages. W offer support to the
villagers through our cells such as NSS/ YRC Units, Wnen
Enmpowernment Cell, and Legal Aid dinic. Blood Donation Canps are
the regular feature of our University.

During the reported year, the University has organi sed Nukkad
Nat aks and rallies for sensitizing on various issues, such as
female foeticide, girl child education, atrocities agai nst wonen
and spreadi ng awareness on issues related to health, nenta
heal t h, hygi ene, sanitation, nutrition and bal anced diet etc.
The University al so have conduct ed wor kshops on mllets and
financial inclusion to enhance the incone and earning potential
of the villagers along with organi zing health check-up canps at
t he adopted villages and educati onal programes and conpetitions
at governnent schools. The University has received Youth Red
Cross Award, from I ndian Red Cross Society, Haryana State Branch
a nunber of tines.

7.3.2 - Plan of action for the next academic year

1. Appointnment of Teaching and Non-Teaching staff in mssion
node.

2. Establishing credible open foruns for interaction with the
teaching, |earning and the non-teaching community to
understand their needs, demands and aspirations to see the
desi red change.

3. To bring the entire functioning of the University under
the anbit of eGovernance, the University shall expedite
the digitization process through Samarth. Enriching state
of the art Labs with nore equi pnent and securing funds
fromvarious GO schenes for creating departnent-centric
research facilities and devel opi ng Learni ng Resource
Centres.

4. To inprove and strengthen the Academ a-I1ndustry Linkages
the University will try getting into nore MOUs with
Nati onal and International institutes of repute along wth
t he I ndustry.

5. Concerted efforts will be nade to connect the students to
the university placenent cell for their further
progression towards jobs. Registration and profiling of
all students in the placenent cell wll be nmade nmandatory
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so that each student gets the opportunity to apply for

j obs.

Establishing Centre for excellence for research under

mul ti di sciplinary areas.

Addi tion of nore val ue added courses and integration of

I ndi an Knowl edge system conponents in course curricula.
Construction of separate building for University library
and audi torium has been started.
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